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EMRA is honored to present our
FY22 Annual Report celebrating our
mission to serve as the voice of EM
physicians-in-training.

We are thrilled to welcome our
new Executive Director Kris Williams,
CAE, who joined EMRA in March.

We recently concluded our
triennial strategic planning process,
which refocused our organization

in the wake of exponential growth
in membership, programming, and
engagement over the past several
years.

It has been a tremendous privilege
to serve as your president for the past
year and on your board of directors
for the past four years.

EMRA is here for you all the way.



of EM residents are
EMRA members

EMRA’s resources provide meaningful and
tangible ways to serve and connect with our
19,000 members. Every member receives
a free member kit filled with our most
popular printed guides tailored to training
level. Our publications also allow us to
fund our programs and sustain our financial
independence by diversifying our revenue.

| use our bedside guides on every single
shift with the MobilEM app (https://www.
emra.org/about-emra/publications/
mobile-applications/), which gives instant,
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new or
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revised
EMRA guides,
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videos, & apps
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EMRA helps you become the

you can be.

searchable access to the Antibiotic Guide,
PressorDex, and more. EMRA continuously
updates these resources in print and in-app
to ensure our members stay up to date.

EMRA also has responded to member
needs for non-clinical education, which is in
high demand yet often identified as a gap
in residency training. For the business side
of EM, EMRA and ACEP launched Practice
Essentials of Emergency Medicine, an
online, asynchronous curriculum starting
with the first module Billing & Coding. On
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the EM career-planning front, EMRA and
ACEP have launched a newly designed,
user-friendly emCareers site (https://www.
emcareers.org) with live, searchable job
postings. Furthermore, EMRA is updating
and augmenting career-planning resources
and information on our own website via a
new initiative dubbed “EMployED.”

al

PRACTICE essentials
OF EMERGENCY MEDICINE

EMRA and ACMT

Medical Toxicology Guide
\EM, FACMT
, D0

MD, FACMT

EMRAQ Match

>500,000

searches of

average monthl
downloads ge monthly  eMRA Match for:
per month online views '
i<od student-focused 8 : /(?isfe; 'ts
24 new episodes national Hangouts 1 ,OOO erkships
per year sessions print distribution — Fellowships
— Jobs



239 ...

programs with 100%
membership

EMRA helps you become the

BEST LEADER

you can be.

EMRA aims to cultivate lifelong leaders
who will shape the future of EM. We
do this by providing opportunities,
mentorship, and networking with our
specialty’s current leaders.

EMRA committees provide leadership
opportunities for 120 trainees across
18 committees, including new
subcommittees for Rural EM and
Climate Change. We have improved
our application questions and data

.

20

committees

104

funded national
leadership

opportunities for
members

114

collection to prioritize diversity of
experiences and alignment with
EMRA’s mission.

EMRA appointed more than 120
liaisons to ACEP committees, sections,
and taskforces. Taskforces include
critical topics such as EM group
ownership, ED accredidation, and new
practice models. The annual EMRA/
ACEP Leadership Academy had 69
graduates.

225+

meetings,
webinars,
publications

EMRA and ACEP
Leadership
Academy

Leadership
Academy fellows

69 graduates and 45
currently in the program

Our policy-focused leadership
positions include Health Policy
Academy Fellows and a new program
for funded Regional Representative
to Representative Council. With
increasing member interest in issues
adjudicated at the state level, we
announced an objective to work with
all ACEP chapters to build a pipeline of
leaders across the country.

4,986

members of EMRA’s
20 committees

— Medical students
— Residents
— Fellows

categories
of awards,
scholarships,

and grants

— Scholarships
— Leaderships
— Professional excellence
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EMRA helps EM become the

BEST SPECIALTY

we can be.

With  record Representative Council
engagement this past year, EMRA passed
resolutions on the following topics:

« Workplace violence and occupational
protections for trainees

- Family, medical, and bereavement leave

« Restrictive covenants and non-competes
« Corporate practice of medicine

. State medical licensure questions
regarding mental health

« Nonphysician provider supervision and
telemedicine

« SLOE transparency

- Criminal justice reform and equitable care
of incarcerated patients

EMRA released a workforce statement
(https://www.emra.org/be-involved/
be-an-advocate/working-for-you/2022-
workforce-study-statement-cai/) to
advance our members’ voice and provide
education on the following topics:
residency program growth and training
standards; nonphysician providers; rural
EM; expanding the scope of EM; and the
corporate practice of medicine.

~
Workforce

EMRA continues
to take part in task
force actions to
protect and shape
the future of the
specialty

We are committed to recruiting the
best and the brightest to our specialty
by acknowledging uncertainty about
the workforce while promoting positive
messaging (https://www.emra.org/
emresident/article/presidents-message-
august-september-2022/) about the
specialty. Our dedicated Medical Student
Council has reached out to 220+ EMIGs. We
engaged more than 300 medical students
during our medical student forums and
residency fairs. The EMRA Diversity and
Inclusion Committee has been mentoring
and teaching HBCU medical students since
2019 to strengthen the pipeline to EM.

Additional statements (https://www.emra.
org/be-involved/be-an-advocate/working-
for-you/) included:

- Abortion as health care

+ Reaffirming our commitment to firearm
safety

- Consensus recommendations on away
rotation

« Joint statement on 2022 residency match

1 1 Resolutions

proposed and debated
by EMRA members
and the Representative
Council
— Workplace safety
— Family and medical leave

— Mental health questions
for state licensure

— Corporate practice
of medicine

The annual EMRA/ACEP YPS Health Policy
Primer in Washington, D.C., delivered
timely education on the history of contract
management groups and case studies of
identifying problems and creating solutions
at multiple levels of government — from
local to federal, regulatory to legislative.

EMRA represented the trainee voice at:

- ABEM Model of the Clinical Practice of
EM Task Force update to residency content
specifications for ABEM exams

« Taskforce on Recommendation to the
ACGME Review Committee on residency
program standards

« ACGME Review Committee Scenario
Planning workshop

« CORD preference signaling working group
« Medical Summit on Firearm Injury
Prevention

EMRA is proud of its accomplishments
working on your behalf. We look forward
to designing our best possible futures
together as we continue to implement our
mission and strengthen our specialty.
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Partnerships to
advance our mission
(ABEM, ACEP, ACGME,
AEROS, AFFIRM, AMA,
CORD, ECQMC, EDPMA,
EMF, EMPI, NEMPAC)



